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Mongolia:

Enhancing Resource
Management through
Institutional Transformation
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4 A CESO AND WUSC PROGRAM

YWNYUAT33HUN YN TOXUPOAbIH dopm Ba
3acBap/iax aXmnnaraa

Michel Greaves
CESO TA MERIT
June 2018



TOB avmar Y/1 TOXMPAbIH Xyyaac 6a 3acBapnax | v/ Toxvpon#

YWUN aXkunnaraa
xyBunbap #

ToaopxonnonT
YN TOXUPOAbIH
M3/,33/13/1

WNHXWNAT33

LLlanTraanbir Togopxonn(5 aaraan)
(MK TeCTaM ya Toxmponyya bamHa yy)

3acBap/iax yMa axkuanaraa
(uar xyrauaa)

3acBapaax YMa axkmnnaraaHbl Yp AYHIMAH AYTHIAT (CYYAMnH eaep)
Spcasn 6ba 6oNOMKYYAbIT LWMHYISH TOrTOO (Waapanaratan 6on)
YMC-nir wnHaumn (Waapaniaratan TOXMoNa401/4)
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f YUN4nMnrasHum yn ToxmponsiH dopm ba 3acsapnax
MERIL aykunnaraa gacran axkun

» 5 XyHTa1 3 Bar
»barnimH axsiar4aa COHroHo yy

»YWNUUNTI3HUIM YN TOXMPonbiH dopm bBa 3acBapsiax axKuanaraa
[ACran aXknblH TalnaHrxagranax

» AW 493D TaHb TOXMONA0XK OV Y1 TOXMPOJIbIT O1K TOITOOHO
yy? XyCHarTumr 6ernexe vy. Wantraanmnimr TannbapnaH
3aCBap/1ax apra Xam»x33ras OMYH3 VY.

» 20 MUHYT 63/113X

» 10 MUHYT TaHUALYYNAX
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