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Ynn asu,

30pUCOH YP AYHA, XYP3IX34, YNTN3TACIH XOOPOHA0O0 yANAaa
X0N600 6yxXuin arkunnaraar XanH3
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Ynn asuyyaaa | Xaparusat ymn
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YNnasLUbIH A3C TOLOPXONNONT,
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apadrlr
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6onoBCpyyn yANaaa DIAGRAMS,
MATRICES,
NEISEENEY
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TensenceH
aXkmnaaa
buenyynsxas
X3P3ru3aT
aXkmnanaraa
X3P3MKYY/

XIPIAIMKNAT

ABTOMATKYY/1CaH
banxk 6oNHO
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Yp AYHT3M XH, [ap 6yTau,

X3aparusaT Halixan XYP33/13H OPYUH,

LaapanaraTau M34N3T,
HeeLyyaunr | maTepuan, canxyy
6onoscpyyn

HEeeLYYA
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XOepbIr

XapbLLyy/

Y/A yp
AVHI33 erk
SEVERA

3opunro 6a yp AyH

LLlaapanar 6uencaH
3Cax?

XaMMXWn 3y1,
MOHMUTOPUHT, XAHANT,
ayauT, ryMusTranimnH

GEUIEE
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X3P3ru33? eepqﬂeﬂT? KAIZEN
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» 5 XyHTan 3 bar
» Axnaryaa COHroHo yy/
»Y/A bapumTKyyaIHa VY.

# 1: 3aaBapunnaraar awmrnaH CTCX Har
ULI33 rapraHa yy?

# 2: XAHaNTbIH Xyyaac awunrnaH 13YX
HIXT KULLU33 A33P aXKUANaHa Yy,

# 3: bBypTrannnH cnctem awmnrnan X33X
HAM }KULLS33 A33P aXKUN1aHa VY.




» 20 MUHYT 631 03X
» 10 MUHYT TaHWALYYNAX.
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»WISHING YOU A SUCCESFUL ISO
9001:2015 JOURNEY

» MICHEL GREAVES

CANADIAN EXECUTIVE SERVICE
ORGANIZATION (CESO)

MGREAVES@SACO-CESO.COM



