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Mongolia:

Enhancing Resource
Management through
Institutional Transformation

C3/19B#4 AMbPAbIH MeYner
NOPHO AMMIUINH 3ACAT JAPTbIH TAMIbIH
FA3PbIH OTOH HUNTTIM XAPUILLAX ANTBA

Joan McEwen
Long Term Technical Advisor
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X3a131uyyasr 6010H YypxanH TeCAUNH
aMbpasiblIH Me4vner

YypxalH TecanMmH aMbﬂ,gagblH MeYSIerMMH TypLWna OTOH HUUTUIH
X3N3NLYYATUAT 30XMOH banryynax EcTou:

*Yypxah 3XN3XMNH BMHE
eXanryyn

*bapwuara yrcpant
*YypxanH ambapan
*bon10BCpYYNANT
*YypXanH Xaant

*HexeH CapraanT
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YypXam aX/19XUNH OMHE

3axupraaHbl banryynnaraac yampaaH aByyaax Xansauyyasr
TecnnmnH Tanbang, AMLEH3 333MLLNIY X33LYYAIT XUIMX

ONOH HUATUMH CaHa/ aBax
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Xanryyn

banranb opunHa Heneenex banansiH yHaAras (BOHBY) xmmx
X3N3NLYYNIT

OpoAauory TanyyablH AyH WUHXWAMS (Heneenenn epTerxK
bonzowrym npraa)

ONIOH HUNTUNH X3/137LLYYAST XMINX XYBaaPb/X3PIMKYYAINT

n Toa xananussp /romaon baparayyiax MexaHmsm
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Xerkyynant/bapunra yrcpanT

OnbopnontbiH BOHBY-HUIM X3n3a0YYA3T XMUIX

OponuoryabiH AYH WUHXKUATI

ONOH HUUTUNH X33/ILYYAIT XMINX XyBaapb OOTIOH X3P3MKYYAIAT
n Toa xananussp/romaon baparayynax mexaHm3m

bavranb opYHbl MOHUTOPUHTUNH TEONOBNOTEO

OPOH HYTTUMH aXKWA 3PXN3NT OONOH XyJanaaH aBaNATbIr AIMMKMX
MeXaHW3M
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YypxalH ymn axkunnaraa/Onoopnont

TanyyablH OpoaLoo

A Toa, xananussp/romaon baparayynax MexaHmsm

OpPOH HYTIUMT XOrKYYA3X/XePpOHre opyynanTbiH 30BLLMNALE
OpPOH HYTIUMH aXknn apxnanT/XyaanaaH aBanTbir A3MMKNX
HYTrMMH Mpraanmnr 4aaaBxKyyaax

banranb opyYHbl MOHUTOPUHIUNH TONOBABIOOT X3PIMKYYNIX

HYTrMnH npragninH opoaLLoOTOM Banraab OPYHbI MOHUTOPUHT
XNNX
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bo/10BCPYYNANT

TanyyablH OpoaLoo

A Toa, xananussp/romaon baparayynax MexaHmsm

OpPOH HYTIUMT XOrKYYA3X/XePpOHre opyynanTbiH 30BLLMNALE
OpPOH HYTIUMH aXknn apxnanT/XyaanaaH aBanTbir A3MMKNX
HYTrMMH Mpraanmnr 4aaaBxKyyaax

banranb opyYHbl MOHUTOPUHIUNH TONOBABIOOT X3PIMKYYNIX

HYTrMnH npragninH opoaLLoOTOM Banraab OPYHbI MOHUTOPUHT
XNNX
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YypxaMH xaant/HexeH capraant

YypXanH XaanTblH Tenesneree batnax, WMNABIP rapraataHi
TaNyyablir oposiLyynax

YypxanH XxaantaHg npraammr oposiLyyaax oposLoor XaHrax

Mpraasa, TYWMIN3COH HOXOH CIPTIaNTUMH Aapaax XaHaNTbIH
LMHMKMUATII



