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J\!"/"Vhy Gender?

| F @AyYy3 IASYRSNI Sljdzr t AGeé AayQi 2adzal
gender equality is also directly related to the overall economic performance
of organizations and in general, the whole country. Studies show that where
there is greater workplace equality there is:

MBetter national economic growth

Ancreased productivity

fStronger reputations for organizations built upon fairness and equal rights
Ancreased inflow of highly qualified candidates for jobs

MBetter overall organizational performance
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lﬁnderstanding Gender Roles

Genderrefers to the social attributes and opportunities associated with
being male and female and the relationships between women and men.
These attributes, opportunities and relationships are socially constructed anc

are learned through socialization processes.

UN Women 2017
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Sex vs. Gender

SEX GENDER

A Biologically Determined A Constructed by Society

A Universal for all human beings A Multi-faceted: differs within and
between cultures and across
geography, climate, etc.

A Unchanging A Dynamic, changes over time
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ﬁlongolia and Gender

UNDP Report:

AA large share of women participate in unpaid family work, especially in rural
areas.

AConcern about urbarural divide and the challenges Mongolia faces in
relation to urbanization and migration and providing equal opportunities to
geographically dispersed populations

ASocial stereotypes and traditional family roles are seen as limiting factors in
female participation within the workforce

Source: UNDP Human Development in Mongolia Report of 2016
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llﬂ\“/longolia and Gender in Mining
Industry

A High levels of occupational segregation in high growth sectors of the
SO2y2Ye adz-OK la YAYyAydIod ¢KAa Aa Y
regulations that existed until 2008 whereby women were prohibited from
engaging in a broad list of activities such as operating heavy equipment

A Approximate 1,000 organizations registered with EITI Mongolia in 2014
they estimate that approximately 10% of employees were women

A There were large gaps in what women and men earned; for example,
women were paid 23 percent less than men in mining and 17 percent less
In transport on average and nearly a third less in community and social
services where female participation is relatively high
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ll\w/longolia and Gender in Mining
Industry

A Women were located mostly in informal sector wage employment in the
service sector, heavily concentrated in support positions in retail and
catering.

A An ILO study (2006) interviewed women employees in a number of
organizations in the formal mining sector and documented sexual
harassment and a lack of gendé®nsitive organization policies with
respect to living and working conditions

Source: MERIT Gender Strategy 2016
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What iIs Gender Mainstreaming?

Gender mainstreamingquires that attention is given to gender perspectives
as an integral part of all activities across all prograhis.involves making
gender perspectivesvhat women and men do and the resources and
decisioamaking processes they have accesemure central to all policy
development, research, advocacy, development, implementation and
monitoringand financial allocatiorsf all programs.

SourcelUN Women 2017
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