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Enhancing Resource
Management through
Institutional Transformation
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MoOoynb 4
SWOT AHanu3

Lacran:

SWOT WnHxnAraa: AGpuKT bamraab Op4YHbl CKaH XaWITbIH VP

Heneer cyanax, TaHah banryynnaraa smap a4 xonboraoaTomn
6on0XbIT TOAPYY1aX

[asyy Tanyys,
Cyn Tanyyn,
Bonomxkyya 6a

Aty 3aHanyya
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Keunc cypnanraa: AnparacadH 6onomx

OpXMAO3MH BaHWUIMWH XaHd XaaHaac rapanTtam Ba?

KonymobuninH emHex MEeKCUKUMH KUKUT MyKna AUuTeryyd TYYHUNT
OJTK NNPYY/ICIH

IHI MYXKMA, yPramblH TOOC XYPTINT Ba 36MMNHYYATIN OHLLIOT
bananaap xamaapantan banaar

19-p 3yyHbI6£LyH,£I, XYPT3/1 MeKCUK Hb BaHWA YNAABIPNIMY LOPbLIH
raHL, opoH balnaa

PetoHbOH apan A433p ambZapaar ¢paHLbiH 600 rap apraap_
BaHWIMNH YPramJ/iblH TOOCHIT XyPT33X aprbir O/ICHOOP TYYHUIT
03X AaXUMHA TapumaKyyaax 60a1coH

©Heefep I\/IaﬂaraCKaB ba |/|H,£I,OHe3I/1 Hb BaHWAbIH XaMTMWH TOM
ynnagapnary Hap (3500 ToHH / »kun) bereen MekcukT bapar
BaHWbIH YMUAAB3PNIN ABYYAAATTYA (MKyy144aa 3apax 30pUAroop
wmng 300 TOHH op4Ynm)



Mo Modyse 4
- SWOT AHanms

TaHaun 6aunryynnarag,:

SWOT aHann3 (aasyy Tan, cyn Tana, 6010MIK, atoyn 3aHan 33prumr TyC
bypa Hb c34BYY4 OONTOH XyBaax)

TaHam bauryynnarbir XapxaH eepysiex 637

BepunenTumnr Lllpalv\mmxag Ta amap yypar rynmusTrax
bonomxkToM 63°

TaHbl YYpar xapuyuaarbiH Xyp3asHa, byTau, Tenesnereeree
6onoscpyynK axan!

Ar 1yr eepYIeX X3P3rTanr TOLOPXOMIOX — LY Hb 60K BaKraa, oy Hb
bonoxrymn banHa, Ta smap yypar rynuasTraxk 6amraa 33prumr axkuriaHa

Y.
BONOMMKUT WMNANMAH Tanaap Tan bypaac Hb aBY X313/L,. OPreH xypaar

XaMapCaH COHIOATYYAbIr aBY Y3, T3rea T3 Laallzaa XapXaH ypariwiax
Tanaap CalH WKMMAB3P raprax 60A0MKTOM BOMHO.



