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PARTNERS

• Ministry of Mining and Heavy Industry (MMHI)

• Ministry of Environment and Tourism (MET)

• Mineral Resources and Petroleum Authority of Mongolia (MRPAM)

• General Taxa�on Authority of Mongolia (GTA)

• Dornod Province

• Dundgovi Province

• Sukhbaatar Province

• Тuv Province

• Ins�tute of Geography and Geoecology (IGG)

• Mongolian University of Science and Technology (MUST)

• Dornod University

CONTACT US

MERIT Project,
3F, Na�onal Times News Tower
Khudaldaanii Gudamj, Khoroo-1
Chingeltei District,
Ulaanbaatar, Mongolia

MERIT’s vision is a strengthened and empowered public sector that results 
in social and economic development that is sustainable and equitable, 

leading to a be�er quality of life for Mongolians.



MERIT’s goal is to enhance public sector management of the Mongolian mining
and petroleum sectors to maximize their contribu�on to sustainable economic and 
social development through responsible resource management.

PROJECT TO DATE (2016-2019)

MERIT is a seven-year project (2016-2023) funded by Global Affairs Canada, 
implemented through a partnership between two Canadian non-profit organiza�ons: 
Canadian Execu�ve Services Organiza�on (CESO) and World University Service of 
Canada (WUSC).

Through support provided by experienced Technical Advisers (TAs), MERIT works 
closely with Mongolian partners at the central and local level involved in the 
extrac�ve sector to build capacity through methodology, training, and tools adapted 
to local needs. 
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PROJECT OUTCOMES

Promo�ng and mainstreaming gender equality in the extrac�ve 
sector

Enhancing collabora�on of regional and local level public sector 
agencies with key stakeholders impacted by extrac�ve sector ac�vity

Improving the delivery of quality training programs of targeted 
training ins�tu�ons

Strengthening the capacity management prac�ces of key public 
sector agencies

Reached over 1000 
(women = 585) community 

members through public 
awareness efforts

Supported 11 central and 
local level partners

Deployed 95 Technical 
Advisers

>1000


